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- Labor + Employment

RSVP Today:

Don't miss this unique
opportunity to meet and
learn from industry leaders!

4

Protecting Your Business: How to Implement and Enforce
Post-employment Obligations in a Hostile Regulatory World

Wednesday, October 4,2023 RSVP by October 2,2023
8:30 am (EDT) - Registration Davis+Gilbert LLP
9:00 am (EDT) - Presentation 1675 Broadway, New York, NY

10:30 am (EDT) - Networking*

Post-employment restrictions are under attack at the federal and state level. The proposed FTC rule,
recent guidance from the NLRB, as well as new and proposed state laws, have employers questioning
how they can implement and enforce post-employment restrictive covenants. Despite this challenging
legal landscape, there are still steps that employers can take to protect their most critical interests,
confidential information, business relationships and assets.

Topics to be covered include:

Speakers

= The current status of the proposed FTC Rule and New York
State non-compete legislation seeking to ban certain restrictive

covenants Gregg A. Gilman

Partner/Co-Chair

« The impact of the NLRB General Counsel's recent memo " Labor + Employment

concerning non-competition agreements

David Fisher

« Ways in which employers can implement and enforce restrictive Part
artner

covenants in a lawful and compliant manner, and other
strategies for employers to protect their legitimate business
interests

Labor + Employment

Mark E. Bokert

= Why ‘one-size-fits-all" is not the best strategy, and the factors Partner/Co-Chair

employers need to consider when preparing agreements with
post-employment obligations

Benefits + Compensation

= Anupdate of important legal developments affecting employee
benefit plans and plan fiduciaries

Rachel Jovita Corrigan
Associate

Labor + Employment

Legal and HR CLE Credits Available Questions

This program has been approved in accordance with the requirements of the Should you have any questions, please contact:
New York State Continuing Legal Education Board for a maximum of 1.5 credit
hours in the area of Professional Practice. (Note: The content of this course is
appropriate for both newly admitted and experienced attorneys.)

Julianne Jones

Marketing Events Specialist
Davis+Gilbert LLP

2122371470 | jiones@dglaw.com
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